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August 29, 2025 

 
Chairman West, Chairman Lewis, and Chairman Tipton                            SENT VIA EMAIL: 
Interim Joint Committee on Education           Yvette.Perry@kylegislature.gov 
Legislative Research Commission                                       attorney.general@ky.gov                        
702 Capital Avenue 
Annex Room 136 
Frankfort, KY 40601 
 
The Honorable Russell Coleman 
Attorney General 
Office of the Attorney General 
Commonwealth of Kentucky 
1024 Capital Center Drive 
Suite 200 
Frankfort, KY 40601 
 
RE: Eastern Kentucky University’s HB4 Compliance Report for August 30, 2025 
 
Dear Chairman West, Chairman Lewis, Chairman Tipton, and Attorney General Coleman:  
 

Pursuant to Section 17 of House Bill 4 from the 2025 Regular Legislative Session, Eastern 
Kentucky University (“University” or “EKU”) hereby submits this report to the Legislative 
Research Commission, for referral to the appropriate Interim Joint Committee on Education, and 
to the Attorney General. Reflecting EKU’s mission as the School of Opportunity, this report 
certifies the status of the University’s compliance with each provision of HB 4 applicable to public 
postsecondary education institutions, outlines the steps taken to achieve compliance, details the 
guardrails in place to ensure ongoing compliance, and provides the additional information required 
by the Act. 
 

A. A detailed description of the institution’s compliance with each provision of this Act 
applicable to institutions that certifies the status of the institution's compliance with each 
provision, the steps taken by the institution to achieve compliance with each provision, and 
the guardrails put in place to ensure future compliance with each provision. 
 
Response: While compliance with any state or federal law is an ongoing commitment to 

review and reassess activities, full compliance appears complete to the best of our knowledge. The 
steps taken and guardrails put in place by EKU are as follows: 
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• On May 14, 2025, the EKU Board of Regents (“Board”) at their regularly scheduled 
Board meeting adopted a resolution certifying the University’s compliance with HB 4 
requirements (Exhibit A). At the same meeting, the Board approved Policy 1.5.7, 
Institutional Viewpoint Neutrality Policy (Exhibit B), which protects the rights of 
faculty, staff, and students to engage in personal expression, in accordance with other 
policies such as Policy 9.3.3 Governing Time, Place and Manner of Demonstrations, 
Meetings and Other Assemblies and Regulation 8.3.10 Campaigning & Political 
Activity of Employees, and prohibits compelled ideological statements as a condition of 
employment, academic standing, or university affiliation. Concurrent updates to Policy 
9.3.3 codified the University’s explicit commitment to intellectual diversity and 
nondiscrimination based on political or social viewpoint (Exhibit C). 

• The Board approved an update to the 2022-2030 Experience Excellence Strategic Plan 
(Exhibit D). These updates are reflected in the draft minutes (Exhibit E), which will be 
brought forth for Board approval at the next regularly scheduled Board meeting on 
September 17, 2025.  

• The Board also approved the recommended curriculum changes from the University 
Council on Academic Affairs to redesign the University’s General Education 
requirements to sunset “Element 6: Diversity of Perspectives and Experiences.” 

• All institutional units have been formally informed of their responsibility to ensure 
activities, programs, and policies comply with all HB 4 provisions. Administrative 
leadership, in coordination with the Office of University Counsel, has been directed to 
oversee compliance efforts within their respective areas, thereby affirming the 
University’s institutional commitment to fulfilling the mandates of House Bill 4 in a 
timely and comprehensive manner. 

• The University has reviewed and made any necessary changes to scholarship criteria, 
University programs and activities, sponsorships, the use of University funds for 
conferences or professional memberships, and University housing protocols. 

• All University courses were reviewed to ensure overall compliance and to track with 
accreditation requirements. 

• The University plans to fulfill its upcoming reporting requirements, including the 
Intellectual Freedom and Viewpoint Diversity Survey, the Annual Certification Report, 
and the Certified Report of Activities. In alignment with the timelines and procedural 
directives specified in the legislation, the University will ensure that all mandated 
reports and surveys are completed, certified, and submitted by the due dates established 
therein. Appropriate administrative units have been tasked with coordinating these 
efforts to guarantee timely and accurate fulfillment of each reporting obligation in 
accordance with statutory requirements. 
 

B. Description of any obstacles to achieving or certifying full compliance. 

Response: At present, the University has not identified any obstacles preventing full 
compliance with HB 4.  

C. Description of strategy for attracting and retaining faculty with diverse perspectives and 
points of view. 
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Response: EKU continues its Experience Excellence 2022–2030 Strategic Plan to remain 
the School of Opportunity with priorities of (1) knowledge, (2) innovation, and (3) transformation. 
Therefore, EKU is committed, as an Equal Opportunity Employer, to recruiting, hiring, and 
retaining faculty whose professional expertise, scholarship, and teaching reflect varied 
perspectives and methodologies. The University fosters an academic environment that supports 
open inquiry and constructive exchange of ideas, consistent with our mission and guiding values, 
in accordance with University Policy 1.5.7, Policy 9.3.3, and Regulation 8.3.10. 

D. Strategy for fostering a campus environment where the free exchange of ideas is a prized 
value and where ideas can be freely discussed and debated in accordance with First 
Amendment principles and without intimidation. 
 
Response: EKU continues its Experience Excellence 2022–2030 Strategic Plan to remain 

the School of Opportunity with priorities of (1) knowledge, (2) innovation, and (3) transformation.  
Consistent with this plan, EKU affirms that the free exchange of ideas is essential to its mission as 
a public institution of higher education. The University fosters an environment in which ideas can 
be discussed and debated openly, respectfully, and without intimidation, in accordance with First 
Amendment principles and University Policy 1.5.7, Policy 9.3.3, and Regulation 8.3.10. 
 

Consistent with Section 17(2) of House Bill 4, this report will be published on the 
University Counsel’s webpage (www.eku.edu/university-counsel/), a prominent, publicly 
accessible page of the University’s website, and maintained there for no less than one year. 
 

Thank you for your consideration of the University's responses above. Eastern Kentucky 
University remains committed to transparency and to serving the Commonwealth by advancing 
educational excellence and opportunity for Kentucky students. Should you have further questions 
or requests, please direct them to Amy Scarborough, the University's Chief Government, 
Community, and Corporate Relations Officer. Amy and has been copied on this communication 
and can be reached by email (amy.scarborough@eku.edu) or office phone (859-622-7501). 
 
One Eastern, 

 

David T. McFaddin, Ed.D 
President 
Eastern Kentucky University 
 
Encl.  
 
Cc: Yvette Perry, LRC Committee Staff Administrator; Dana Daughetee Fohl, J.D., Vice President 
of Compliance and University Counsel, and Amy Scarborough, Chief Government, Community, 
and Corporate Relations Officer; Wil Schroder, Senior Counsel, Office of Attorney General; Rob 
Duncan, Deputy Attorney General, Office of the Attorney General 
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EKU Mission Revision May 2025 

Vision 
Eastern Kentucky University will be excellent in all that we choose to do. 

Mission 
Eastern Kentucky University is the School of Opportunity where everyone belongs. World-class 
faculty and staff create opportunities for personal growth through exceptional experiences, to 
ensure students realize their fullest potential and achieve excellence. EKU graduates shape the 
success and vitality of their professions and communities. 

Strategic Priorities 

● Goal 1: Knowledge – Knowledge is at the center of EKU’s commitment to serve as the
School of Opportunity. From academic teaching and learning to experiential co- and
extracurricular activities, EKU strategically advances academic and student success
programs that support EKU’s learners.

● Goal 2: Innovation – Innovative thinking and bold action will elevate and differentiate
EKU. Innovation will enhance organizational stewardship, intellectual and creative
capacity, and economic vitality within EKU and the communities we serve.

● Goal 3: Transformation – EKU is dedicated to transforming lives and communities.
EKU’s learning environments support intellectual growth, creativity, empowerment, and
life-changing experiences by centering access, dignity, respect.

Guiding Values 

● – Community ngagement, 
Professional rowth, Hospitality, Celebration

● Trust – Consistency, Effective ommunication, Accountability, Efficiency, Leadership
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