Spring 2025 Annual COU
Employer/Supervisor Survey
Results



Respondent Designation, N = 10

n=0, 0%

 Employer: 0 (0%)
* Supervisor: 6 (60%)
* Both: 4 (40%)
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Respondent Credentials, N = 10

n=7(70%)

n =4 (40%)

n=2(20%) n=2(20%) n=2(20%)
State Clinical Licensure State Certification State Registration National Credential Other

B Credential(s)



Respondent Credentials, N = 10 (cont.)

State Clinical ee s . . . .
State Certification State Registration | National Credential “
Licensure

LPCC (n = 2) Peer Support Specialist (n = 1) CSAYC (n=1) Ph.D. (n=1)
LPCC-S (n =3) School Counselor (n = 3) NCC. (n=1) Rank 1 (n=1)
LCADC (n =1) N/A

LCSW (n = 1)

LPA (n = 1)



The graduate demonstrates...

Knowledge and skills to meet the needs of clients at all Knowledge and skills to be effective in a multicultural
levels of the developmental lifespan and diverse society

m Strongly Agree = Agree = N/A or Unable to Assess m Strongly Agree m Agree

A

n=4,40%




The graduate demonstrates...

Knowledge and skills to provide effective individual Knowledge and skills to provide effective consultation
counseling services

n=4,40%

n =6, 60%

m Strongly Agree = Agree m Strongly Agree m Agree = Neutral



The graduate demonstrates...

Knowledge and skills to provide effective group Knowledge and skills to provide effective career
counseling counseling

n=4,40%

m Strongly Agree m Agree m Strongly Agree m Agree m Neutral = N/A or Unable to Assess



The graduate demonstrates...

Knowledge and skills to provide effective assessment Knowledge and skills to utilize research methods and
and evaluation basic statistics

n=4,40%

m Strongly Agree = Agree = N/A or Unable to Assess m Strongly Agree m Agree m Neutral = N/A or Unable to Assess



The graduate demonstrates...

Alignment with an ethical, professional counselor Potential for leadership skills and ability within current
identity place of employment and/or the profession

n=4,40%

n=6,60%

m Strongly Agree m Agree m Strongly Agree m Agree



The graduate demonstrates...

Potential for professional advocacy awareness, skill and Overall, the graduate was well prepared to meet the
follow through professional, counseling needs of both their clients and
their role at the current place of employment

n=4,40%

m Strongly Agree m Agree m Strongly Agree m Agree



Hiring Graduates

Has previously hired an EKU grdautate Would consider hiring an EKU gradute in the future

n =6, 60%

mYes mNo mUnsure m Yes m Unsure



Additional Comments

* “l enjoy working with the students from EKU.”

* “The preparation during the program is excellent, however the
preparation for licensure is not. The graduate is having great difficult
in obtaining needed information from his previous professors as he
prepares to apply for his LPCA license. Two of his professors allowed
their licensure to lapse, which created a huge barrier for this
graduate. He graduated in December 2024 and is still waiting on

obtaining his license due to these multiple barriers related to his past
professors.”



