Rules Committee Proposal to Remove Merit Pay Guidelines from Faculty Handbook
From Part Four, Section lll Benefits:

B. Determination of Salary Increments
The determination of salary increments for faculty and staff is a responsibility of the

organlzatlonal unlt to WhICh the |nd|V|duaI is aSS|gned uma;epmymem—paygumehnes&wgwen

The prlmary objectlves of compensation gmdelmes are to enable the Unlversuy to employ,

retain, encourage, and reward faculty who contribute to the purpose, mission, and goals of the
University. Therefore, EKU recognizes the value of a multi-faceted approach to compensation,
|nclud|ng across- the board awards—meﬂ%&wa#elsr and eqU|ty adjustments Merit awards, when




Faculty receiving terminal appointments due to unsatisfactory performances will not receive a
salary increase for their final year.



From Part Seven, Section VIl The Faculty Senate

6. Committee for Faculty Welfare

a) The Committee on Faculty Welfare shall consist of five members elected by the Senate

from its elected members. Committee membership shall be for the duration of the elected

senator’s current term. The Director of Human Resources shall serve as a non-voting

member of the committee.

b) The Committee shall elect a chair annually from among its membership.

c) The purpose of the Committee for Faculty Welfare shall be to:
(1) Review and make recommendations to the Senate on matters including but not
limited to,-merit/pay-policies; faculty salary inequities, health insurance benefits,
market salary issues, compression, as well as other university benefit policies; and
(2) Provide a channel of communication between the Faculty Senate and the
Administration on matters relating to faculty compensation and benefits.



